You too, women
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HIS forced retirement from the service created quite a stir at workplace. He had been punished after one of his female officers filed a report against him. She had complained that he had barged into her room, closed the door and harassed her. Immediately an inquiry was conducted and he was sacked. Everybody appreciated the decision, because they believed that such stern actions would definitely help in maintaining a neat and clean work environment.

In the same organisation, an officer was posted to a remote area as punishment. This time it was a female subordinate who had complained. She had reported that her immediate superior called her into his office and after showing her a vulgar website demanded sexual favours if she wanted a promotion. After a brief inquiry he was thrown out of Karachi. The decision of the top bosses was again termed very appropriate, as it would have protected the rights of women workers.

It was a sultry afternoon and office colleagues, while sitting in the room of their current tennis champion, were discussing the impact of such happenings on the social and moral environment of the office. Almost everybody was condemning all those male officials who reportedly, taking advantage of their position, sexually harassed their female subordinates. They were of the view that the members of the middle management — considered to be the backbone of any organisation — in their own way, should play their role in curbing such moral crimes.

Before a strategy could be discussed, one of the colleagues stood up and said, “Hold on, let me narrate what happened with me the other day.”

“Go ahead,” said the tennis champion.

“The other day I reached the office late and was quite disturbed to find many files piled up on my table. So I started cleaning the files without ordering the usual morning tea. As I was engrossed in a rather complicated file, a sweet voice diverted my attention. It was the doe-eyed PA of the big boss. She handed over an application of her sister to me and asked me to employ her as a casual labour in our information cell. As there was no vacancy I regretted and asked her to wait till we had a vacant position to accommodate her sister. But despite that she kept on insisting to get her sister a job. I flatly refused to oblige her. She left the room in a rage. Her attitude annoyed me so much that I stopped looking at the files and asked the peon to bring a cup of tea for me,” he said.

He paused for a while and then carried on, “My dear friends, the story doesn’t end here. Before I could finish the tea, I received a call from the boss to report to him immediately. I took about five minutes in reaching his office and was surprised to see her sitting right in front of the boss. He looked at me and instantly asked, ‘Why do you create problems for others.’ Before I could reply he handed over the same application to me and said, ‘if we employed one more casual labour, the skies would not fall. Now go and prepare the required letter immediately. She will be with you in another 15 minutes.’ As I was coming out of the office she looked at me and said, ‘Sir no problem, take your time in preparing the letter.’ Since then whenever we meet in the corridor she throws a winning smile at me, adding fuel to fire.” He looked at everybody after completing his woeful tale.

Another colleague who was very attentively listening to the story raised his hand and said that incidentally he had also been subjected to a similar kind of humiliation. So with the permission of everybody present there, he started his story.

“I had just finished my lunch when I received a call from the secretary to the big boss for transferring a clerk from the inquiry section to another department. Since I knew she was very close to the boss, I readily agreed and issued the transfer orders. But then the officer who was supposed to relieve the clerk refused and instead wrote a note that keeping in view his expertise and requirement he could not be relieved. After a couple of days I received a call from the lady asking me to initiate disciplinary action against the clerk for defying his posting orders. I informed her that, in fact, his officer concerned did not relieve him because of service exigencies. She paused for a while and said, ‘the officer knew that I wanted this job to be done and despite that he refused, so now there is no way out but to teach the officer a lesson.’ With these words she put the phone down.”

What happened then? Everybody was eager to know.

“Very simple; the officer was also transferred along with the clerk,” he replied.

Surprisingly enough the third colleague also had a similar story to tell.

